Availability of qualified health personnel in adequate amounts is essential for healthy development in the region to achieve better health development. Related to the importance of health, distribution of medical records personnel must be done evenly so that the hospital or health providers will have medical records staff by their competence. Puskesmas (Community Health Centre) is a very important public health care facility in Indonesia. Therefore, medical records of personnel are very needed there. This study aimed to determine the distribution of medical records personnel in Community health center in Serang City in 2016 with based on four aspects namely educational background, employment status, training history and length of service. The research was conducted in Serang City Community Health Centre on June 2016. The sampling technique used saturated samples taken from a population of 63 medical records personnel. Research showed the number of medical record personnel educational background in medical records and health information was 11 people (17.4%), medical record personnel number whose employment status of civil servants (PNS) was 48 person (76.2%), medical records personnel who were contracted employee was 15 people (23.8%), medical records personnel number who hada history of training in medical records was 10 people (15.9%), Generally, medical records personnel in Community Health Center Serang had 10 years of service period. It was expected that the recruitment of new medical records personnel in Community health center in the Serang City must have an educational background in medical records and health information.
Introduction
Availability of qualified health personnel in adequate amounts is essential for healthy development in the region to achieve better health development. Besides the health personnel should be evenly distributed in the health service, the other important thing in the event of health is health information. The policies on health sector are considered The 2nd International Meeting of Public Health 2016 from a health information system. Based on the Decree No. 269/Menkes/Per/III/2008, the medical record is the file containing the records and documents of identity, examination, treatment, action, and other services that have given to patients (DepkesRI 2008).
If we see from the importance of medical records in the health service, the hospital or health care providers must have health personnel who compete in their field.
Based on the Minister of Health Decree No. 377/Menkes/SK/III/2007 on standard of medical record and health information profession, the medical history and health information personnel is a person who has finished formal education of medical records and health information so that he/she has the competence recognized by the government and the profession (Depkes RI 2007). Puskesmas (Community Health Center) is a public health care facilities which are very important in Indonesia. The community health center is an operation unit office district/city which has a responsibility to organize health development in a working area (Depkes RI 2004). It is essential for Community health center as providers of health care to have medical records and health information personnel.
By quantity, the medical records personnel in Indonesia meet existing standards under the rules of Decree No. 340/Menkes/Per/III/2010 which state that the minimal amount of medical records personnel on Community health center is 1-4 (Kemenkes RI 2010).
If we see regarding quality, there are still many medical record personnel who does not has formal education background from medical records and health information. The distribution of medical record personnel in Indonesia have not been evenly distributed, so there are still many hospitals/health centers in underdeveloped regions that have not had the medical records personnel. The medical record is significant in this era because the government commits to provide universal health coverage through Law No. 40 of 2004 on National Social Security System (Navigation) and Law 24 of 2011 on Providing Social Security Agency (BPJS) that have imposed in hospitals and other medical facilities.
Therefore the role of personal medical records and health information are required in accuracy codification determination and classification of diseases according to ICD-10 and ICD-9cm that will impact on the financing of health insurance. In the processing of medical records such as assembling, processing information, health information reporting must be done by a qualified medical history with education background min. Diploma of medical records and health information to can be done by the competency standards of a medical recorder and health information.
In Serang City, medical records personnel already started to be taken into account.
Regarding quantity, hospitals and Community health center already have enough the medical records personnel, but it has not evenly distributed. In Community health cen-terCipocok there are three medical records staff who all of them do not has educational background of medical records. As mentioned, there are still many medical record DOI 10.18502/kls.v4i10.3792
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The 
Methods
The research was conducted in Community health center in Serang and held in June 2016. This research was descriptive research with the quantitative approach -the sampling technique used saturated samples taken from a population of 63 medical records personnel. The data source of this research was primary data which was made of observation and interviews using a questionnaire study -analysis of data used univariate analysis.
Results and Discussion
Serang City is one of eight regencies/cities in Banten province and is the result of the expansion of the district of Serang. Serang has 16 Community health center spread in Serang area. Based on Table 3 , it was known that most of the medical records personnel in Community health center Serang were 48 people as permanent employee (76.2%). The remaining of medical record personnel were contracted employee 15 (23.8%). 2. The number of medical records personnel who had medical records and health information education background was 11 (17.4%) and 52 (82.5%) personnel had no education background of medical records and health information.
Conclusions
3. The number of medical records personnel with the status as a permanent employee were 48 (76.2%), and medical records personnel with contracted employee status were 15 (23.8%).
